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>> RYAN: If you want to see the closed captioning, there is the 

three dots. 

You push that. 

And there's an option to turn on closed captions. 

>> RYAN: It's 12:05.  

We'll get started. 

Just a couple things.  

We'll be reviewing the statute, and this is a listening session, 

so it's really a time for you to provide feedback to voc rehab 

EES about things that you'd like to see in going forward, how we 



can change the program, how we can do things differently, things 

we should do the same or stop doing. 

Just a couple things. 

If you're going to speak, please remember to state your name for 

the captioning and then also if you're not speaking, just 

remember to please mute your microphones, just because we do get 

a lot of feedback. 

If someone is trying to talk, it messes up what we can hear. 

So with that, I'm going to go ahead and get -- I have broken up 

the statute into sections. 

The first page is definitions. 

So we'll go over to those. 

And then with the main body of the statute. 

We can -- if someone has questions or comments in there 

somewhere, we can stop and address those. 

So from the statute, the board means the state board of 

education. 

Disability means a developmental disability as defined in 

45CFR1325.3 over a learning disability, mental illness or 

traumatic brain injury as defined in board rule. 

Division means the Division of Vocational Rehabilitation. 

Any questions or comments on those? 

One other thing I wanted to say is if you're making a comment or 

suggestion or something like that, we may ask a follow-up, 

clarifying question for us to get clarity. 



If you don't feel comfortable answering a follow-up question, 

you can indicate that. 

So the next section here is Extended Employment Services or EES 

means long-term maintenance services that assist participants in 

maintaining employment or gaining employment skills in 

preparation for community employment or that provide assistance 

to the participants where the industry or business setting or a 

community program intended to maintain paid employment, Extended 

Employment Services include individual supported employment, 

group community-based supported employment and work services. 

We have more people joining. 

All right. 

The next one, number five is broad community-based means self 

employment or paid employment for a group of no more than eight 

participants that are paid at least minimum wage and who, 

because of their disabilities need ongoing support to maintain 

employment. 

It's conducted in a variety of community and industry settings 

where the participants have opportunities to interact with 

coworkers or others without known paid work supports at least to 

the extent those opportunities typically exist in that work 

setting. 

C, is supported by training and supervision needed to maintain 

that employment, and D, is not conducted in the work services 

area provided. 



Any questions or comments on group community-based supported 

employment? 

Okay. 

We'll go on. 

Next is individual community supported employment means 

self-employment or paid employment A for which a participant is 

paid a competitive wage, B, for which the participant, because 

of the participant's disability needs ongoing support to 

maintain the employment. 

C, that is conducted in a community or industry setting where 

persons without paid work supports are paid, and D, is supported 

by authorized activities needed to sustain paid work by persons 

with disabilities. 

Including but not limited to supervision, training, and 

transportation. 

Any comments or ideas? 

Okay. 

Seven is individual program plan, means a plan -- 

>> Ryan. 

This is Nanna. 

Lisa, the captioner, if you could please put your mike on mute. 

I think it would help. 

It sometimes keeps showing up that you're thank you. 

>> RYAN: All right. 

Thank you for catching that. 



Individual means a plan for is 6202 Idaho code. 

Program means the Extended Employment Services program 

established pursuant to section 36022 Idaho code. 

Provider means a community rehabilitation and services provider 

approved by the division to provide extended employment 

services. 

More people come in? 

Any questions or comments up to this point? 

Okay. 

Number 11, work services means activities typically conducted on 

provider premises intended to assist participants in 

understanding the value and demands of work and developing 

functional capacities that increase or maintain the skill sets 

of participants to achieve and maintain employment. 

Any questions or comments on definition of work services or any 

of those others? 

All right. 

So this is the main body of the statute. 

And like I said, if anyone wants to ask questions or go back to 

any of these other definitions, we can do that. 

Let me know. 

Since program established, it is hereby established in the board 

an employment Extended Employment Services program. 

The program shall be administered by the division, Extended 

Employment Services are separate and apart from any federal 



program but may be collaborative and supportive of federal 

programs.  

Administered the cost charged to the EES program will be issue 

subject to audit and review and official requirements. 

Services shall be provided with eligible individuals who do not 

have access to comparable services or have fully utilized 

comparable services for which they're eligible and B are 

separate and apart from and deliver subsequent to vocational 

rehabilitation services as defined in 29USC70540 provided by the 

division. 

Any questions or comments on the first section there? 

Program established? 

All right. 

Eligibility. 

A person is eligible to participate in the program if the person 

A has a disability that constitutes a barrier to maintaining 

paid employment without long-term vocational support, B, is 

16 years of age or older, C, is an Idaho resident, and two, the 

division may periodically review a participant's eligibility and 

service-level need for the program. 

Any questions or comments on eligibility? 

Okay. 

Covered services. 

Individual program plan. 

One, subject to available funding. 



The program shall provide the following services to participants 

as appropriate. 

A, individual community supported employment, B, group 

community-based supported employment, and C, work services. 

Two, the services provided to a participant shall be based on 

the participant's individual program plan as developed according 

to board rule. 

Any questions or comments or ideas about covered services. 

Anyone want to talk about what should be allowable under job 

coaching or shouldn't be under job coaching? 

Anything like that? 

Okay. 

The next section, EES providers' requirements. 

Revocation of approval and agreement review. 

The division shall approve any person or entity before such 

person or entity may provide Extended Employment Services under 

the program. 

The division shall enter an agreement with each program 

provider. 

The agreement shall specify the requirements for the provider, 

services to be offered by the provider, scope of work under the 

agreement, service fees, and other terms, conditions, and 

provisions as determined by the division and agreed to by the 

provider. 

Do we have questions or comments on that? 



Okay. 

Number two, the division may terminate or revoke the approval 

status and discontinue authorizing or purchasing services from 

providers for actions in violation of the agreement or rules 

promulgated by the board. 

3, a provider agreement shall be reviewed annually and is 

subject to revision as required by the division in cooperation 

with providers. 

And then the final section here, wet can open it up for 

discussion says program implementation. 

The board is hereby authorized to take such actions as necessary 

to implement the provisions of this chapter including 

promulgation of necessary rules. 

And that is the statute. 

So, I'm going to open it up for comments, ideas about the EES 

program. 

>> Hey, Ryan. 

This is Terry. 

We got a couple of statements we'd like to let you know. 

I really hope that the new statute and rules stops the practice 

of using a person's life experience as a community education 

tool. 

Our most vulnerable should not be coerced into society's social 

experiment to test their theories of integration and inclusion. 

Choice and happiness for the individual should drive one's life, 



and those choices should be respected. 

>> RYAN: All right. 

Thank you very much. 

>> Ryan. 

This is Lindsey from new day. 

Rules should support work services. 

So there is always a place to serve the most significantly 

disabled in a safe and structured work environment where they 

feel valued. 

Thank you. 

>> RYAN: All right. 

Thank you. 

Yeah. 

Work services is in the statute. 

It's Idaho law. 

>> My name is Jolene Barnett Stevens.  

I have a brother who is a participant here at New Day. 

And here's my statement. 

I hope the new statute and rules recognize that although work 

services guides the transition to community-based work for some, 

others may need a different path. 

Everyone is unique and the decision to move into a 

community-based work or not must be left to the individual and 

their team as defined by his or her individual plan. 

This is a personal choice that should not be mandated by this 



state or any of its agencies. 

>> RYAN: All right. 

Thank you very much. 

>> Hello. 

My name is Liz Beth Warren. 

Have a daughter at New-day. 

I urge new staff and rules to protect people like my daughter. 

Not allowing my daughter -- not allowing my daughter initially 

into work services that has set her up for failure. 

Thank you. 

>> RYAN: Thank you. 

>> My name is Rosemary skulls.  

I have a son that attends New Day. 

My statement is I hope the new statute and rules agree to give 

people choice. 

>> RYAN: Thank you. 

>> Hey, Ryan, this is Terry at New Day again. 

The way I understand it, the new statute urges the rules being 

developed agree to make it easier to get into the program and 

utilize services provided. 

Hopefully that does include easy access to work services. 

Especially work services. 

>> RYAN: All right. 

Thank you, Terry. 

Any other questions or comments or suggestions? 



Ways to improve the program. 

>> This is Jolene Barnett Stevens again. 

Here's my comment. 

Currently IDVR refers to work services as nonintegrated, 

noncompetitive employment. 

I do hope the new statute and rules work to change this narrow 

perspective to include recognition of safe, supportive, and 

tolerant employment opportunities. 

>> RYAN: All right. 

Thank you. 

>> Hello. 

This is Liz ward again. 

I am --  

>> RYAN: Hi.  

>> I urge the new statute and rules define long-term services to 

be as long as the person's disability lasts. 

Thank you. 

>> This is Rosemary Skulls again. 

I under the new statute and rules to support the reason many 

people live in Idaho. 

It's because they don't want the government dictating their 

choices. 

Why should this program deny this? 

>> Hey, Ryan. 

This is Terry.  



We'll give other people a chance. 

We're going around the room making comments. 

If anybody else wants to jump in. 

We don't need to hog the highlights.  

This is also our lunchtime for the clients.  

A lot chose not to make comments because they don't want to miss 

their lunch.  

It's a pretty important time to them.  

It was really a bad time for them during lunch. 

We have 1 or 2 who said they would like to step in. 

We'll see if they're done with their lunch and step in. 

If anybody else has a comment, we have a few more comments, but 

we don't want to hog the limelight.  

>> RYAN: If they'd like to join the 2:00 session, they can come 

back. 

That would be great.  

>> Ryan, a lot of people said they didn't want to interrupt 

their work schedules. 

Both of those times fall during a lot of work schedules. 

They were frustrated it was during the work times they're 

working. 

So yeah, I don't know if I can talk them into leaving 

their -- work is really important to them.  

I don't think they don't want to walk away from that.  

>> RYAN: I gotcha. 



>> Ryan, this is Sam. 

I want clarification. 

How are these being -- the statements being -- how are you 

keeping track or recording that? 

>> RYAN: So the captioning, and the WebEx is recorded. 

>> Thank you. 

>> RYAN: All right. 

Other comments? 

Suggestions? 

Ideas? 

>> Actually -- go ahead. 

Did somebody else? 

>> RYAN: Go ahead, Terry. 

I think everybody else is muted.  

>> Okay. 

We just had our client come in.  

He would like to make a statement.  

He works here at New Day.  

>> RYAN: Excellent. 

>> Hello.  

My name is Steven. 

I do love my job at new day products. 

>> RYAN: All right. 

How long have you been there? 

>> I think five years now.  



>> RYAN: Right on. 

What do you do? 

What's your favorite part of the job? 

>> Wood shop.  

>> RYAN: You like the wood shop.  

>> Yeah.  

>> RYAN: What kind of stuff do you make in there? 

>> Wooden benches and chairs. 

>> RYAN: Nice. 

And you like all your coworkers? 

>> Yeah. 

I help them out. 

>> RYAN: I like to hear that. 

That's good news.  

>> Thank you. 

>> What's your favorite thing to do there? 

>> Let's see. 

The brakes, I guess. 

>> RYAN: All right. 

I like that answer too.  

That's good. 

All right. 

Keep up the good work. 

>> Thanks.  

>> RYAN: See ya. 



>> See ya.  

>> RYAN: Good comments. 

>> Thank you, Steve. 

Yeah. 

I just strongly urge that the new statute and rules stops the 

practice of denying access to work services unless the 

individual three community-based work attempts. 

Repeated failure and negative experience creates a dislike for 

work and lowers self-esteem. 

I hope you'll consider that. 

I've seen a lot of people affected by the three strikes you're 

out program. 

And it's really starting to take a toll on people with 

disabilities that have to be told you have to be a failure 

before you can succeed.  

At work services, they succeed, and they succeed daily. 

>> RYAN: All right. 

Very good. 

Thank you. 

>> Yes. 

This is Jolene again. 

Those participating in work services feels happy and successful 

because their individual needs are being met. 

So I urge the new statute and rules to protect this. 

>> RYAN: All right. 



Thank you very much. 

>> Hello. 

Ryan. 

This is Lindsey from new day again. 

The new statute and rules should recognize that community-based 

employment is not final goal for everyone. 

Thank you. 

>> RYAN: All right. 

Thank you. 

>> Hi. 

This is Liz Ward again. 

From my understanding, the money provided through state funds to 

provide these services are available and not being used. 

I urge the new statute and rules to reflect legislative intent 

and ensure that the money given is spent to serve more people, 

especially in work services. 

Thank you.  

>> RYAN: All right. 

Thank you. 

>> This is Rosemary Skulls again. 

I urge the new statutes and rules to recognize that 

community-based employment is not a one size fits all solution. 

One size does not fit all. 

>> RYAN: Very good. 

All right. 



Any more? 

>> I guess one other comment. 

I think really the EES rules used in 2019 that were passed by 

the legislators should be the foundation for the new rules. 

I just ask that a lot of consideration go to those 2019 rules as 

a foundation for developing these new EES rules. 

The legislators approved them and liked them and they should be 

used if not completely, as a basis for when you write these 

rules.  

The 2019 rules were very well done and decided by the 

legislative body already. 

Seems like we're duplicating the process here. 

>> RYAN: Thanks, Terry. 

Got more comments? 

>> I believe we're done here at New Day. 

>> RYAN: Okay. 

We're going to hang out for a while and see if anyone else has 

anything they want to add. 

Hannah, you got someone up there? 

I bet he's coming up to the mic. 

All right. 

We are going to have another listening session for Preston here 

at 2:00. 

You're more than welcome to join that if you have somebody who 

couldn't make it. 



And then I'm just reading the captions to get caught up here. 

All right. 

Any other final comments or suggestions or ideas that we want to 

add? 

Everybody's good? 

All right. 

We'll go ahead and wrap up this meeting and then -- 

>> Ryan, it's Maureen. 

I just wanted to ask a question about the chats. 

Are those comments in the chat also being recorded? 

>> RYAN: They are. 

>> Okay. 

Thank you. 

>> RYAN: So I think I heard if they were being recorded? 

Yes. 

>> So specifically with the comments in the chat box? 

Are those being captured -- are those comments in the chat box 

also be incorporated into the --  

>> RYAN: They'll be reviewed for any questions and comments in 

the chats. 

WebEx sends me a record of the video. 

A record of the captioning and a record of the chat. 

>> Okay. 

So the division would consider any comments made regarding the 

statute or in support of a comment in looking at the development 



of the rule? 

>> RYAN: Right, yes. 

We'll go through the chats and see if there are questions and 

comments posed in chat as well. 

>> Perfect. 

Thank you. 

>> RYAN: All right. 

Thank you. 

Any other comments? 

Questions? 

Ideas? 

For the EES program. 

Okay. 

I think we're going to go ahead and conclude this meeting. 

And then like I said, we do have a 2:00 if you have some people 

who weren't able to make it to this one and want to jump in. 

I thank everybody for coming in. 

Have a great day. 


