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>> Welcome. 

I don't know if we have anyone from Craigmont.  

>> Hello. 

I don't know if we have anyone from Craigmont yet. 

>> We are here.  

>> We have someone from Craigmont? 

>> Yes. 

>> Okay. 

Excellent. 



>> It's trickling through. 

It's probably has to catch up. 

>> Yep, it seems to be working. 

All right. 

Somebody's microphone is giving a tremendous amount of feedback, and it might be messing 

up the captioning.  

As a reminder for everybody joining, please mute your microphone or your speaker on your 

phone. 

Unless you'd like to add something to the conversation. 

That way, it's going to help reduce interference with the captioning and just the general flow of 

the meeting. 

Also, we're going to open up for suggestions and comments, but please, if you do have 

comments for the listening session, to introduce yourself, name and where you're from, or your 

role or what not. 

What would be -- that would be great. 

Any preliminary questions or comments out of the gate? 

>> Okay. 

I guess -- oh, no, we don't.  

>> Okay. 

We're going to go ahead and get started.  

I'm going to start with an overview or quick review of the new statute for the EES program. 

And then we'll kind of break it up into sections, and then we'll review each of those sections 

and invite comments or try to answer questions or anything else. 

This is really about, you know, reviewing the statute and then getting individuals, people's ideas 

and suggestions for the EES program going forward, and so this process is meant to inform the 



negotiated rule-making process. 

So anyway, with that, we'll get going. 

As a reminder, keep your microphone muted unless you're wanting to jump in. 

Okay? 

So from the statute, there's a few definitions. 

Initially we'll go over the first couple in a group. 

And then there's some bigger definitions below that. 

So board, under definitions, board means the state board of education. 

Disability means developmental disability as defined in 45CFR1325.3 or learning disability, 

mental illness or traumatic brain injury. 

Division means the Division of Vocational Rehabilitation. 

Any initial questions or anyone need clarification on those? 

Okay. 

Number four -- 

>> Ryan. 

I'm sorry. 

I came in late. 

But do we have individuals in this meeting that have not attended before? 

>> We have some individuals from Craigmont.  

>> Oh, okay. 

>> They're on speaker phone, though. 

>> Okay. 

I was seeing all the same names so I wasn't sure if we had anybody new on. 

Okay, great. 

Thank you. 



>> Yep. 

How many people do we have in Craigmont, by the way? 

>> There are three of us here. 

>> Okay. 

Excellent. 

All right. 

So we'll go into item number four, Extended Employment Services or EES means long-term 

maintenance services that assist participants in maintaining employment or gaining 

employment skills in preparation for community employment or that provide assistance to 

adult participants within an industry or business setting or a community rehabilitation program 

intended to maintain employment. 

Extended Employment Services include individual support employment, group 

community-based supportive employment and work services. 

Any comments or ideas or suggestions for the first section there? 

>> No. 

>> Okay. 

We can go through -- we can also circle back and talk about any of these you'd like too. 

Number five, group community-based employment means paid employment of a group of no 

more than eight participants who make at least minimum wage, and who because of their 

disabilities need ongoing support to maintain employment. 

It's conducted in a variety of community and industry settings where the participants have 

opportunities to interact with coworkers or others without minimal aid work supports to the 

extent those opportunities typically exist in that work setting. 

C, are supported and trained by supported and trained by supervision needed to maintain that 

employment and D, not conducted in the work services area of a provider. 



So that's group supported employment, small group, enclaves.  

They have several names. 

Number six, individual community supported employment means self-employment or paid 

employment for which a participant is paid a competitive wage, for which the participant, 

because of the participant's disability needs ongoing support to maintain the employment. 

C, that is conducted in a community or industry setting or persons without known paid work 

supports are employed, and D, is supported by authorized activities needed to sustain paid 

work by persons with disabilities, including but not limited to supervision, training, and 

transportation. 

Do we have any comments or suggestions on either group supportive employment or individual 

employment? 

Community employment. 

>> No, I don't think so. 

>> Okay.  

These are still definitions, so we're going to get into the meat of it here pretty soon. 

Item 7, individual program plan which may often be referred to as an IPP means a plan for 

Extended Employment Services appropriate for an individual participant based on the 

participant's needs and personal goals. 

Section eight, participant means a person eligible for and enrolled in Extended Employment 

Services program pursuant to the 33-6202 Idaho code. 

Program means the Extended Employment Services program established to section 3-6202 and 

provider means a community rehabilitation services provider approved to provide extended 

development services. 

We'll hang out there for a second and see if anyone has any questions or comments or 

suggestions for the definitions? 



>> No, I think we're okay. 

>> Okay. 

All right. 

We'll keep trek. 

Section 11, work services means activities typically conducted on provider premises intended to 

the values and demands of work and developing functional capacities that increase or maintain 

the skill sets of participants to achieve and maintain employment. 

So that's the definition for work services. 

And that wraps up just the definitions in the statute. 

We all good so far? 

Okay. 

So this is the bulk of the statute. 

It says, this section program established, one -- excuse me. 

I have to get a drink of water. 

One, there is hereby established in the board an Extended Employment Services program, EES, 

for the purpose of increasing employment opportunities for program participants. 

The program shall be administered by the division, Extended Employment Services offered 

under the program are separate and apart from any federal program but may be collaborative 

with and supportive of federal programs and may distributive costs charged to the EES program 

shall be limited subject to the indirect federal cost requirements and subject to audit and 

review. 

Two, programs shall be A, provided when eligible individuals do not have access to comparable 

services or have fully utilized comparable services for which they are eligible, and B, separate 

and apart from and delivered subsequent to vocational rehabilitation services as defined in 

29USC705 section 40 provided by the division. 



So I want to stop here. 

Any comments or suggestions. 

We're looking to get ideas on what EES should be doing new, what EES should stop doing, what 

we should do differently. 

Suggestions for improvement. 

Things you'd like to see. 

Regarding the establishment of the program or eligibility. 

The next section, we can talk about that. 

Eligibility: A person is eligible to participate in the program if the person A has a disability that 

constitutes a barrier to maintaining paid employment without long-term probational support, 

B, is 16 years old of age or older. 

C, is an Idaho resident, and two, the division may periodically review a participant's eligibility 

and service-level need for a program. 

Any comments or suggestions for eligibility? 

>> No. 

I think we understand that. 

>> Okay. 

All right. 

So the next section, covered services, individual program plan, subject to available funding. 

The program shall provide the following services to participants as appropriate. 

A, individual community supported employment, B, group, community-based supported 

employment; and C, work services. 

The services provided to a participant shall issue based on the participant's individual program 

plan as developed according to board rule. 

So regarding covered services, which are individual community supported employment, group 



community-based supported employment and work services, do we have any suggestions on 

those categories as far as any job coaching, what we'd like to see for job coaching? 

What should be allowable? 

What should not be allowable for job coaching? 

In a community job or work services? 

Okay. 

Again, we can always circle back and Falk about some of this stuff over, after we have made it 

through. 

So the next section, EES providers requirements. 

Revocation of approval and agreement review. 

The division shall approve any person or entity before such person or entity may provide 

Extended Employment Services under the program. 

The division shall enter an agreement with each program provider. 

The group shall specify requirements for the provider, services to be offered by the provider, 

scope of work under the agreement, service fees, and other terms, conditions, and revisions as 

determined by the division and agreed to by the provider. 

Item two, the division may terminate or revoke the approval status and discontinue authorizing 

a person services from providers or actions in violation of the agreement or rules promulgated 

by the board. 

The provider agreement shall be reviewed annually and is subject to revision as required by the 

division in cooperation with providers. 

The last section here, and then we'll open it up for discussion is program implementation. 

The board is hereby authorized to take such actions as are necessary to implement the 

provisions in this chapter including promulgation of necessary rules. 

So that is the statute. 



And so what we want to do, like I said, is hear from stakeholders which are providers, 

customers, family members, people who are just generally interested in the program, and get 

ideas, feedback for what you'd like to see with the EES program, things we could do better, 

things that we need to stop doing. 

We're just going to kind of hear what you have to say. 

Hear what the suggestions are. 

>> Are you ready for us now? 

>> Yes, go ahead. 

Please identify yourself, and then go ahead. 

>> Okay.  

I'm going to let you speak with Larry DasenBrock. 

He's head of the workshop here and has a few ideas he wants to express.  

>> Okay. 

Can you hear me okay? 

>> Yes, sir. 

>> Okay. 

I've been here about ten years at Trico. 

I'm the workshop foreman out there in the wood shop. 

Anyway, I would just like to let you guys know that Trico here, the workshop part is more of a 

suffering -- 

>> The statute put into a word document. 

>> Hold on. 

We've got someone chiming in here. 

Larry's making a statement or a comment. 

And if you can put your microphone on mute for a minute, and then you can start after Larry's 



done. 

>> Thank you. 

>> Larry, I'm sorry. 

You had an interruption there. 

Go ahead.  

>> We're getting a lot of echo or something up here in the phone. 

I can't hardly hear you. 

But anyway, I just was going to go over a few things about the workshop here. 

If you guys want to hear it. 

>> Yes, sir. 

>> Okay. 

Well, anyway, you know, we do a lot of manufacturing products here, and that is where I get to 

help train these folks to do various different things, you know. 

Some of them can run the power tools. 

Some cannot. 

A lot of them do painting and gluing and sanding. 

Have you folks ever came up to see what we do here at Trico? 

>> Larry, I have not personally been up there. 

Nanna, have you been to Trico? 

>> Sorry. 

I couldn't hear you. 

>> I have not been to Trico, sir. 

>> Okay. 

But anyway, you know, the folks here, they work pretty hard. 

We make a lot of stuff here. 



You know, a lot of yard figurine stuff and we make survey stakes for the state of Idaho. 

And all these folks partake in various different parts that they can do that we try to work with 

them to get all this stuff put together and make all these products. 

And I don't know if you guys were aware of that. 

That's why I wanted to point that out to you. 

>> Yeah. 

Larry, I'm not familiar with all the products you guys make, but yeah. 

I know you have been doing it a while. 

>> Yeah. 

I have been here ten years doing this. 

>> Uh-huh.  

>> It's working out pretty good, you know? 

A lot of these folks, you know, it builds a lot of confidence in them. 

We try to gear the product or the products for that individual, and try to keep them working 

and, you know, we build confidence in these folks, and it gives work to them, and anyway, it's a 

manufacturing environment is what we got here at Trico. 

Now, some of them go out and do the various stuff out in the community, but the majority of 

them work here right at the workshop. 

>> Right. 

>> And anyway -- 

>> So can you -- what would -- if we're going to be drafting rules, what kinds of things do you 

think would help improve processes around there or improve the work services experience for 

the customers? 

>> Well, you know, we try to work with these folks.  

We do all kinds of new stuff too. 



They learn, and a lot of times, I have to learn too along with them, depending on what we're 

building. 

>> Yeah. 

>> You know, so it's kind of a good working happy between the clients and myself, and whoever 

is out there. 

But if you guys ever decide to come up and visit, we'll show you what we do here. 

>> I would love to. 

>> I think you'd be very impressed. 

But a lot of the stuff we build goes out into the community, and I also give tours to anybody 

that comes here. 

I show them what we do and how we do it, and show them what these folks can do. 

We're real happy with their work.  

>> Very good. 

Larry, I appreciate it, and I'm looking forward to coming up one of these days and visiting and 

getting a tour.  

>> Please do. 

>> Okay. 

>> Okay.  

I'm done. 

>> Okay. 

Thanks, Larry. 

>> Okay, did we have another -- someone who wanted to chime in? 

>> Well, I am new here. 

But I also have impressed with what goes on. 

I know that if we could -- 



>> I'm sorry. 

>> If we could have more clients, it would help us quite a bit. 

The testing and the 21-day period and what not is a little hard for us here, so -- but I'm going to 

let you talk to the manager about that in a little bit. 

She's on her way, I think.  

>> Okay. 

Good. 

This is Nanna with vocational rehabilitation, and yes, it would be helpful if I could have 

clarification on what you are referencing for the 21 days as I'm not certain what specifically is 

being referenced. 

So any clarification on that would be helpful. 

Thank you. 

>> Okay. 

>> Hi, there. 

>> Hi. 

Who is this.  

>> Deanna. 

>> Oh, hi, how are you? 

>> Good.  

>> They were talking about the waying -- I mean, the evaluations to get people here. 

>> Okay. 

>> Yeah. 

The way they work that is that you have to have like 21 hours out in the community. 

Is that correct? 

>> Deanna, this is Nanna. 



Are you indicating that's something you're being told by VR? 

I'm trying to get clarification. 

>> Yes. 

VR called and ask us to do an evaluation on somebody to see if they qualify to come in to work 

services or out in the community. 

So then they have us do like a 21-hour evaluation, but it has to be out in the work community, 

which makes it kind of hard in the area to find someplace to take these guys to do the work 

evaluation. 

>> Thank you for the clarification. 

>> Okay. 

Do we have more comments on the general comments, I guess? 

>> Well, like I do have a question. 

>> Okay.  

>> Can you do those evaluations here at Trico where we have a workshop area? 

They won't let us do them in here no more. 

So that does make it kind of tougher to find a place for them. 

>> So this is Nanna. 

And that is a separate process from the Extended Employment Services program as that is part 

of the federal VR program. 

But certainly, we are taking your input and your feedback, and so we are definitely listening to 

what you're saying, but the VR program is a separate process from the Extended Employment 

Services program. 

But we're definitely listening and hearing all your feedback. 

>> So I did have another question, then. 

After they do the 21-day, and then the VR says they do qualify, then they come to you guys. 



Is that how that works? 

And they put them on a list? 

>> So I'll be very honest, I'm not sure about the 21 days. 

I'm not familiar with any requirement that we have around 21 days. 

But what I will say in general is that currently, under the VR program, if someone is ineligible for 

the vocational rehabilitation program due to their inability to benefit from the VR program and 

competitive integrated employment due to a disability, then you have to be able to make that 

determination, and if that determination has been made, and the individual is interested in 

work services, and the VR council will make that referral after they have been through the VR 

program and have been found unable to benefit from VR services and competitive integrated 

employment. 

But as far as any 21 days or any hours, I can't comment on that, because that is not part of any 

particular process that I'm aware of. 

But we're definitely taking all of that feedback. 

But yes, once someone has been found ineligible for VR and they have a desire to make that 

referral, then a referral is made. 

>> Okay. 

Thank you, Nanna. 

>> All right. 

Do we have other comments or suggestions for changes to the Extended Employment Services 

program? 

Improvement ideas or things we should stop doing? 

Do differently. 

All right. 

So there are a handful of additional listening sessions you can find on the Idaho vocational 



rehabilitation website, the public-facing page under events and Extended Employment Services. 

If you have individuals or stakeholders from your area who are unable to make it today, then 

you know, you could show them that, and they can jump on to a future listening session. 

We want to get as many participants as possible, people lending their voice to this to inform 

the negotiated rule-making process. 

So does anyone have any final questions or comments? 

Anything? 

All right. 

Well, I guess we will wrap it up for today. 

And then if you have any questions or you think of something later, like man, I should have 

added that, feel free to e-mail me or give me a call in my office. 

And anyway, everyone have a great rest of your day and thank you, Lisa, for doing the 

captioning. 

If there's nothing else, we're all set. 

>> Okay. 

Thanks. 

>> Thank you. 

 


